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As of March 2005, a policy was instated to publish member condolences, births, marriages, and anniversaries. Please let me know at 

wmalvoice@gmail.com of anything you would like included. Pictures are welcomed! 

 



Greetings Brothers and Sisters, 
 
Injured on Duty 
We are experiencing a lot of issues with employ-
ees who are were injured on duty and manage-
ment not completing the appropriate documents to 
get your claim started.  I am hearing about the is-
sues well after the fact.  If you are injured on duty, 
you must report your injury to management and 
management is obligated to complete the appro-
priate forms.  If you report your injury to manage-
ment and they do nothing you need to ask for a 
steward immediately.  There are time limits set by 
the Department of Labor that all parties abide by.  
It is an uphill battle if we go outside of those time 
limits. 
Implementation of Pay 
A lot of you have questions on the new pay scales 
and when your increases will take place.  I have 
included in this newsletter the schedules of when 
the new pay will be effective (pg. 8).  We do not 
have a date on when you will receive your back 
pay so, please try to be patient.  Once I receive 
that information, I will post it on our website and 
social media. 
Contract ratification 
I finally received the numbers of how many of 
you voted for our Collective Bargaining Agree-
ment.  No, I cannot see who voted nor can I see 
how you voted.  What I do know is, we have 750 
members and only 225 of you took the time to 
vote.  That is only 30%.  In my opinion that num-
ber is embarrassing to say the least.  That tells 
management that 70% of our membership does 
not care about their wages and working condi-
tions.   One could only assume that if we lost 
money more folks would vote.  My opinion.  The 
APWU made it very easy for the membership to 
vote.  They sent the ballot in a flat, with a pre-paid 

envelope and all we had to 
do is check yes or no and 
send it back.  How easy is 
that.   Without question, we 
did not send a positive 
message to the USPS. 
Safety 
Safety is everyone’s responsibility. The Postal 
Service is obligated to provide a safe working en-
vironment for all their employees; however, we all 
are obligated to ensure they are abiding by the 
safety regulations and policies.  If you see some-
thing unsafe you need to report it immediately.  
Notify your supervisor, complete a safety hazard 
report (PS form 1767), ask for your steward and 
notify them of the violation.  If there is defective 
equipment, make sure your properly tag it and 
turn in the other half to your supervisor.    
Crossing craft violation 
If you witness employees from other crafts per-
forming your work, you must ask for a steward 
and report it.  If you are assigned to perform work 
outside of your craft, you must ask for a steward 
and report it.  Working the DBCS’s belongs to the 
clerk craft, repairing the machines belongs to the 
maintenance craft, and transporting mail between 
facilities belongs to the motor vehicle craft.  We 
all need to pay closer attention to our surround-
ings and file the appropriate grievances.    
 
    In Solidarity, 
 

     Amy 

Things To Look Out For 
By Amy Puhalski 
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Safety First! 
by Michelle Mack 
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Let’s face it, things lately at 
the GR Installation have 
been crazy.  Regardless of 
craft, repeatedly there is a 
lack of accountability where 
Management is concerned 

in providing safe working condi-
tions as required per Article 14 of the CBA and numer-
ous handbooks and manuals. It can feel as if this 
whirlwind we know as the Postal Service becomes 
less safety conscious and more chaotic daily. That’s 
where we all play a role in making “Safety First” at the 
GR Installation. 
 
If you see a safety issue, fill out a PS Form 1767.  
They are located near the announcement boards on 
the outer walls of the plant.  Or if you see a Union 
Steward, ask where they are located. Fill out your por-
tion at the top labeled “Employee Action” and sign, 
date it, and turn it in to your immediate supervisor and 
request an inspection of the alleged condition. Your 
immediate Supervisor must promptly within the tour of 
duty do the following per the ELM 824.632: 
  a. Investigate the alleged condition. 
 b. Initiate immediate corrective action or make  
             appropriate recommendations. 
 c. Record actions or recommendations on PS 
 Form 1767. 

d. Forward the original PS Form 1767 and one 
copy to the next appropriate level of manage-
ment (approving official). 

 e. Give the employee a copy signed by the  
             Supervisor as a receipt. 
 f. Immediately forward the third copy to the  
 facility safety coordinator. 
  
The Approving Official must initiate action to eliminate 
or minimize the hazard to include: 
 a. the submission of a work order with 1767 to   
 the Manager of Maintenance if applicable. 

b. If there are no reasonable grounds to be-
lieve a hazard exists, the employee must be 
notified in writing within 15 calendar days. 
c. If the hazard was abated through actions of 
the approving official: 
  
 

 1. The employee must be notified in  
 writing, and 

2. The original PS Form 1767 with a 
statement of actions taken, must be for-
warded to the safety office. 
 

So, what is considered a hazard, unsafe condition, or 
practice?  First and foremost, anything in which you be-
lieve you or a coworker could be injured.  The only time 
you are allowed to refuse to follow a supervisor’s in-
struction is when you feel it would be unsafe to do so.  
This would be the appropriate time to ask to see your 
Union Steward.  Fill out a PS Form 1767 when: 

a. You are running alone on a DBCS/DIOSS.  
This is unsafe and there are numerous Local 
and National settlements instructing manage-
ment to staff two clerks to machines at all times. 
Exceptions locally are bathroom break, residue, 
and a partner running a few minutes late. A 1767 
should also be filled out when Management is 
running alone on a machine and violating the 
contract. 
b. When Supervision is starting the DBCS/
DIOSS while the clerks assigned to that machine 
are present. Many statements have come in re-
cently with this issue.  If you are on a machine 
and taking out a jam, HIT THE E-STOP down by 
where you are removing the jam.  Once you 
have removed the jam, release the e-stop.  This 
protects you from Supervision or anyone else 
starting your machine until the jam is cleared. 
c. Anytime you see an unsafe condition or haz-
ard. 
 

Together we can bring safety back to forefront at the 
USPS.   
 
     In Solidarity, 
 
     Michelle 

  
 

 



IF INJURED AT WORK, CONTACT ME!!! 
IF INJURED AT WORK, CONTACT ME!!! 
IF INJURED AT WORK, CONTACT ME!!! 
 
I cannot say this enough.  OWCP, DOL and the post 
office are a whole different monster to deal with when 
you are injured at work.  If everything is not done 
properly, you could be off work for months with no 
pay!  And the burden of getting all the paperwork done 
properly is on YOU, the employee.  OWCP is not like a 
grievance where you tell us what happened, and the 
union then files the paperwork.  OWCP has to be done 
by YOU, the employee!  The union cannot talk to your 
doctors for you.  The union cannot file the papers for 
you.  This is all done by YOU.  
 
 I deal with the OWCP cases that did not go correct 
from the beginning.   
 
 Examples:  
 
1) Injured in May of 2020, still off work with no pay.  
2) Injured in October 2021 and required to prove they 
were injured at work even though an ambulance picked 

OWCP 
by Lisa Borchardt 
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him up from work and brought 
him to the hospital.  The em-
ployee is still off work with no 
pay, a surgery from March this 
year.  He followed the proper 
procedures with management 
aware that he would be off for 
6 weeks.  Management paid 
him AL and SL for his first 2 
weeks, so OWCP then would not accept the claim.   
 
Do you see the theme?  YOU must prove the case, just 
because you were hurt while at work does not guaran-
tee the injury will be paid by OWCP!  These cases are 
just off the top of my head.  Management needs to put 
their paperwork in correctly to start the OWCP case 
process.  Not all of management is correctly trained on 
how to do this.  So, what should you do if injured at 
work???? 
 
      
     Lisa 

When you make regular.........I have noticed that not eve-
ryone is given the same information when they become 
regular.  The plant information and the customer service 
information are different.  And if you worked as a PSE in 
the plant and then make regular in customer service, 
some information may be missed.  I am going to clear 
some of that up.... 
 
1.  You are in a bid job with a schedule of 0800-
1650.  Management wants you to come in early at 0600 
and get off early at 0250.  Woo Hoo!  I can get home be-
fore the kids get out of school!  I will do that.  But what 
management didn't tell you is that you are entitled to out 
of schedule premium for the hours between 0600 and 
0800.  Management acts like they are doing you a favor 
to get out of work early.  Please remember management 
never does favors!  They may think they are, but they do 
not!   
2.  Management needs you to work on Tuesday and will 
give you Saturday off if you sign a 3189.  First the union 
needs to sign all 3189's.  Second the union only signs 
3189's for the you, the employee's own personal rea-

 

Making Regular 
By Lisa Borchadt  

sons.  Management should pay you overtime if they need you 
to work on Tuesday.  I have had management tell me that 
"Joe" wanted to get off early so that is a schedule 
change.  No, it is not!  "Joe" didn't fill out the 3189 and have 
the union sign it prior to the schedule change.  So, manage-
ment will have to pay "Joe" correctly. 
3.  Management forgot to put you on the holiday sched-
ule.  Oops.  Sure, you can come on in and work they say.  But 
what management didn't tell you is that you are entitled to 
50% more because they forgot to schedule on time! 
As a union member it is very important for you to know your 
rights!  Then you know what you are entitled to as a union 
member.  We all got contracts with the ballots this month, so 
there is no excuse not to read them and educate yourself!   
Warmer weather is just around the corner!  Please enjoy your 
Spring Michigan weather! 
 
 
     Lisa 



We All Can Be Better 
by Michael Greene 
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Greetings all!  Second issue of 
the year and more thoughts to 
share.  I’ve been reflecting on 
choices and consequences.  Life 
is about decisions and dealing 
with the results of them.  Red 
pill, blue pill.  Choices influence 
our road ahead and who we are 

going to become or even the lives of others.  I’m sure you all 
have heard about the new contract.  From what I read it 
sounded like a great deal for us.  What didn’t sound great 
were the return numbers.  Nationwide, I believe it worked 
out to about 25% of the ballots sent were returned.  Twenty-
five percent.  I can say from experience (because I returned 
mine) it was as simple as it could get.  I had 2 responsibili-
ties: vote yes or no, and mail it back in the envelope that was 
already addressed and stamped.  Simple as could be!  Let’s 
circle back to this.  I saw on the news recently that Amazon 
workers in New York celebrated the formation of their first 
union!  When they came out of the building after receiving 
word, they were celebrating.  Let that sink in.  A company 
that did an obscene amount of business during the pandemic 
because people could not get out to stores surely had to do 
right by their employees who showed up to work and helped 
keep many Americans from going without during the pan-
demic, right?  Apparently not.  A company with NO UNION 
has employees CELEBRATING that they were able to 
FORM A UNION!  Why on Earth would people who don’t 
have a union be ecstatic about finally getting one?  Doesn’t 
take a genius to put two and two together.  And now circle 
back to us.  Around much longer than Amazon, and we have 
a union that is established, yet we aren’t doing our part to 
show management that we are united.  Hard working men 
and women paved the way for us to enjoy the benefits we 
receive.  Course it could be the mentality these days.  I recall 
when I hired in, you had to arrive at training on time and 
dress respectfully because it is a federal job.  Now I see peo-
ple coming to training with pants sagging and repeatedly 
late.  Is the Postal Service the perfect place to work?  If you 
haven’t ever left after your shift and been completely flus-
tered because of what happened, then consider yourself 
lucky.  But again, we choose to work here.  And we need to 
choose to do our part as union members and employees.  The 
least we can do is vote.  Dig this: if you know management, 
you know that they are focused on the numbers.  Numbers, 
numbers, numbers.  How do you think that is going to look 
to them in a few more years when it's time to renegotiate, 

and they reflect on the voting returns?  Why would they 
negotiate fairly with us?  Why not just let it go to an arbi-
trator to possibly move more in their favor?  (As the edi-
tor, let me be clear: these are my opinions.  Offense 
shouldn’t be taken if it doesn’t apply to you.)   
Switching gears - let me speak to the newer members for 
a moment.  Impart friendly advice from my postal expe-
riences or things I’ve witnessed (because I wish someone 
would’ve shared some with me when I first started).  
When you come to work, come to work.  Clock in and do 
your job.  My paycheck never increased because I sought 
out to be active in the rumor mills or drama.  We are 
adults.  This is a job.  Treat it as such.  When you clock 
out, go enjoy your life.  Never take the job home with 
you.  If you haven’t already, contribute to your TSP.  Get 
things prepared for life after.  It arrives faster than we 
expect.  Understand what your job description is.  Not 
what management interprets as your responsibilities, 
what they can manipulate you into doing or watching 
them stealing your work!  It’s your work.  Utilize your 
union.  Don’t allow yourself to be bullied by manage-
ment and don’t retaliate.  Request a steward.  They can’t 
help you if they don’t know all the facts.   
In the last issue I said I wanted to start putting out a 
small fitness challenge each time I write an article.  
Hopefully some of you have started with the cardio 
(endurance is important).  This time, I’m going to go 
with two challenges.  One, cut back on the bad food and 
drinks while working to eat good food no more than eve-
ry three hours (don’t misinterpret good with clean – I’m 
not pushing for a strict diet).  Work to retrain your me-
tabolism.  Two, we’re going to start planks.  If you’re 
new to them, the internet can show you the form.  I’m 
looking for five to eight sets (for beginners).  Time frame 
- :15, :25 or :30.  The higher you go, the less sets.  A 
strong core is important for most workout programs.  
Stay focused and develop mental toughness.  Sometimes 
we can give more, but our minds will convince us we 
have no more to give.  Push through!  Again, this is for 
beginners and starting off slow.  Good luck! 
  
       

                     Michael 

 



 

To all of the wonderful mothers out there ~  

Though you receive one day each year as your own,  please believe that 

every day is your day!  A mother’s love can never be replaced or forgotten.  

Thank you for the gift of life you give, the love that never fades and the un-

dying loyalty you share.  Enjoy your day and the know how truly appreciat-

ed you are.  Much luv!   

 

         

         (photo courtesy of  George Dolgikh via Pexels.com) 
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 VETERAN’S CRISIS LINE 

 

 If a veteran or service member you know is showing signs of crisis, such as hopelessness, anxiety, or withdrawal, call on the 

caring professionals at the VA’s Veterans Crisis Line who are ready to listen and provide support. 

 

 The Veterans Crisis Line is a free, confidential resource. Veterans, service members, and their families can access the line 

anytime.  

 

 There are three ways to take advantage of this benefit: 

 

• Call 1-800-273-8255 and choose option one 

• Go to VeteransCrisisLine.net/Chat  

• Text 838255 

 

 Each option has free, confidential support 24 hours a day, 7 days a week, 365 days a year. 

  

 You can start a conversation today! Visit VeteransCrisisLine.net to download free Veterans Crisis Line materials so you can tell 

others how to do it, too. 
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Welcome To Our New Members!! 
 

Mykenzie Ide 
Phoebe Bottrell 
Breonna Harris 
Bilal Laurencin 
Devin Lawshea 
Nathan Miller 
Dana Friend 
Thomas Jahr 
Destiny Craig 
Gregory Thompson 
Sarah Schaefer 
Maxwell Ort 
Robbin Stevenson 
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condolences TO: 

 

 

Happy Retirement!!!! 
DAVID FLIKKEMA 
COLLEEN CROWNER 
DARRYL HOLT 
JEFF LARABEL 
BARB GROTH 
GERALDINE DAVIS 
DAVID DO 
CORRINE COUSINEAU 
 
(Congratulations & enjoy your next 
chapter in life!) 

 
Looking for a location to hold an event?  Check 
out our Union Hall!  Great rates for members!   

Union Hall Rentals 
2554 Burlingame Ave SW, Wyoming 

MI 49509 
616-822-3520  |  Capacity 188 

                   Hall Rental Security Deposit  Security Agent Fee 

 

Members:       $250.00          $200.00               $0 

 

Non-Profit     $125.00              $0               $0 

(meetings  

only)   

 

Public          $650.00          $300.00             $100.00 

 

Theresa Harvey on the passing of her 
husband.   
Steve Jenkins on the passing of his fa-
ther and his niece.   

 
Michael Greene, Editor and Amy Puhalski, Union President. 
Have union photos to share?  Send them to wmalvoice@yahoo.com 
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Looking for answers?  Make sure to check 
out: 

www.wmal.org 
*meeting minutes 

*steward contact information 
*job bids and awards 

*upcoming events 
and so much more! 
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